The Small Print

Equality & Diversity

We are proud to be an equal opportunities employer and we pride ourselves on being an
employer of choice. We champion diversity, inclusion and wellbeing and aim to create a
workplace where everyone feels valued and a sense of belonging. We are committed to
encouraging equality, diversity and inclusion among our workforce and recruitment and
eliminating unlawful discrimination.

The Benjamin Foundation embraces diversity and promotes equal opportunities. We are
committed to providing everyone with the opportunity to demonstrate their skills, talent
and abilities, adjusting throughout all elements of the recruitment process and in the
workplace.

Right to work
All applicants must provide their right to work documentation at interview stage, such as a
valid passport which will be verified to check your eligibility to work and live in the UK.

DBS

The Benjamin Foundation is committed to safeguarding and promoting the welfare of young
people. An enhanced Disclosure and barring service (DBS) check will be required for
successful applicants payable by the Charity

Advert Closure
We consider applications as we receive them and reserve the right to close adverts early
(for example, where we have received an unprecedented high volume of applications).

If you do not hear from us within 72 hours, please assume that your application has been
unsuccessful on this occasion.

Recruitment Agencies
We have a Preferred Supplier List of trusted partners to assist us when required and do not
acknowledge Recruitment Adverts
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